Table 22. Defined contribution plans: Type of plan,* state

and local government workers, 2016

(All workers participating in defined contribution plans = 100 percent)

Money Savings and
Characteristics purchase A
: thrift
pension
AlLWOTKEIS .ot 72 37
Worker characteristic

Management, professional, and related .... 76 33
Professional and related 78 32
Teachers 88 20

Primary, secondary, and special education
SChOOI teachers .........cccoeveviiiiiciiiec 78 28
Service 63 44
Protective service 75 29
Sales and office 68 43
Office and administrative SUPPOIt ..........ccccccvereenne 69 41
Natural resources, construction, and maintenance 75 38
Production, transportation, and material moving ..... 72 31
Full time 73 37
Part time .... 60 41
Union ... 83 27
Nonunion ... 66 44

Average wage within the following categories:2
Lowest 25 percent 62 49
Lowest 10 percent . 55 59
Second 25 percent . 75 33
Third 25 percent .. 71 40
Highest 25 percent . 78 29
Highest 10 percent 84 24
Establishment characteristic

Service-providing iNAUSEIES ..........cccocvvveieniinenenn. 72 36
Education and health services 75 34
Educational services ..........cc.cccoue.... 86 22
Elementary and secondary schools ............. 78 29
Junior colleges, colleges, and universities ... 95 15
Healthcare and social assistance ... 46 68
Hospitals 49 64
Public administration 77 31
1 to 99 workers 66 46
1 to 49 workers ... 55 55
50 to 99 workers . 78 35
100 workers or more .. 74 35
100 to 499 workers 72 38
500 workers or more 74 34
State government 89 29
Local government 65 40

See footnotes at end of table.




Table 22. Defined contribution plans: Type of plan,* state

and local government workers, 2016—continued

(All workers participating in defined contribution plans = 100 percent)

Money Savings and
Characteristics purchase A
: thrift
pension
Geographic area

Northeast 86 15
New England 70 -
Middle Atlantic 91 -
South 63 46
South Atlantic 66 43
East South Central ..........ccccoevviienininicniiee 55 53
West South Central ..........ccocvevieiiiiiieneeeeeene 61 a7
MIAWEST ... 80 43
East North Central 91 38
West North Central 57 53
74 29
Mountain . 75 -
PaCIfiC .ooviiiieeiiee e 73 32

1 Sum of individual items may be greater than total because multiple plans are available
to employees. Other types of plans are not shown separately but may include simplified
employee pension (SEP) or savings incentive match plan for employees (SIMPLE).

2 Surveyed occupations are classified into wage categories based on the average wage
for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from
the National Compensation Survey publication, "Employer Costs for Employee Compensation

- March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 23. Defined contribution plans: Plan sponsor,* state

and local government workers, 2016

(All workers participating in defined contribution plans = 100 percent)

State Local
Characteristics government | government
sponsor sponsor
AlLWOTKETS .o 63 38
Worker characteristic
Management, professional, and related 67 34
Professional and related 67 35
Teachers 77 26
Primary, secondary, and special education
SChOoOI teachers .........cccoeveveiiiiciiiiic 63 40
Service 54 47
Protective service . 68 33
Sales and office . 65 35
Office and administrative SUPPOIt ..........ccccoeveeenne 66 34
Natural resources, construction, and maintenance 51 50
Production, transportation, and material moving ..... 56 44
Full time 64 37
Part time 50 52
Union ..... 60 42
Nonunion 65 35
Average wage within the following categories:2
Lowest 25 percent 59 42
Lowest 10 percent 47 56
Second 25 percent ... 66 34
Third 25 percent .... 63 39
Highest 25 percent ... 64 37
Highest 10 percent .. 60 40
Establishment characteristic
Service-providing iNAUSEIES ..........ccccceiiieeriiinnenne, 63 38
Education and health services 67 34
Educational services 80 22
Elementary and secondary schools . . 69 33
Junior colleges, colleges, and universities ... 91 9
Healthcare and social assistance 34 68
Hospitals 28 74
Public administration ... 68 32
1 to 99 workers 68 36
1 to 49 workers .. 67 35
50 to 99 workers ... 69 37
100 workers or more . 62 38
100 to 499 workers .. 71 29
500 workers or more ... 59 41
State government 90 -
Local government 51 51

See footnotes at end of table.



Table 23. Defined contribution plans: Plan sponsor,* state
and local government workers, 2016—continued

(All workers participating in defined contribution plans = 100 percent)

State Local
Characteristics government | government
sponsor sponsor
Geographic area

NOMhEASE ....oovveiiiiiiee e 40 60
New England 64 -
Middle Atlantic ... 32 68
South 71 29
South Atlantic .. 76 24
East South Central 61 39
West South Central 65 36
Midwest ... 73 30
East North Central 86 -
West North Central .. 46 54
53 48

Mountain . 62 38
PaCIfiC .ooviiiieiiee e 48 52

1 Based on the sponsorship of the benefit plan rather than the affiliation of the employees
participating. For example, local school district workers may belong to state-sponsored
retirement plans, which can be partially or wholly state funded. The sum of state and local
government-sponsored plans may exceed 100 percent because some workers participate in
both types of plans.

2 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 24. Money purchase pension plans: Summary of selected features, state and local government workers, 2016

(All workers participating in money purchase pension plans = 100 percent)

Contributions allowed?

Annuity available

Characteristics Post-tax employee contributions allowed?
No Not Yes No Not
Not determinable determinable
Yes No !
determinable
AlLWOTKETS . 15 54 - 29 - 60 29 11
Worker characteristic

Management, professional, and related .................. 12 54 - 32 - 65 25 11
Professional and related 12 53 - 34 - 67 23 11
Teachers 11 56 - 32 - 76 16 8

Primary, secondary, and special education
school teachers - 41 - 41 3 72 - -
ServiCe ....covevvriiiinns 23 52 - 25 - 53 37 11
Protective service 26 53 - - - 52 42 6
Sales and office 17 57 - 26 - 49 41 10
Office and administrative support ...........cccoceeuee. 17 55 - 27 - 47 43 10
Natural resources, construction, and maintenance - 66 - - - 58 - -
Production, transportation, and material moving ..... - 34 - - - 53 - -
Full time 15 54 - 30 - 60 30 11
Part time - 53 - - 3 63 - -
Union 10 46 - 43 - 55 36 9
Nonunion ... 20 61 - 18 - 64 23 13

Average wage within the following categories:3
Lowest 25 percent 25 55 - 19 1 55 31 13
Lowest 10 percent . 23 54 - - 3 64 26 9
Second 25 percent .. 22 52 - 26 - 53 38 10
Third 25 percent .. 10 54 - 35 - 51 40 9
Highest 25 percent .. 11 56 - 33 - 74 14 12
Highest 10 percent - 54 - 39 - 84 8 8
Establishment characteristic

Service-providing industries ... 16 55 - 29 - 60 28 11
Education and health services 14 53 - 32 - 72 19 9
Educational services ...........c.c...... . 14 55 - 30 - 74 19 7
Elementary and secondary schools ............. - 45 - 37 71 - -
Junior colleges, colleges, and universities ... 12 65 - 23 - 77 13 10
Public administration .............ccocvviiiiininiencns 19 62 - 18 - 44 45 12
1 to 99 workers .... 29 36 - 32 4 43 45 11
1 to 49 workers - - - - - - - 15
50 to 99 workers . 29 34 - - 6 48 44 8
100 workers or more 13 58 - 29 - 63 26 11
100 to 499 workers 25 44 - 31 - a7 42 12
500 workers or more 9 62 - 28 68 22 11
State government 11 60 - 30 64 30 7
Local government ... 18 51 - 29 - 57 29 14

See footnotes at end of table.




Table 24. Money purchase pension plans: Summary of selected features, state and local government workers,
2016—continued

(All workers participating in money purchase pension plans = 100 percent)

Contributions allowed* Annuity available
Characteristics Post-tax employee contributions allowed?
No Not Yes No Not
Not determinable determinable
Yes No -
determinable
Geographic area

Northeast - 39 - 56 - 94 - -
Middle Atlantic - 31 - - - 97 - -
South - 75 - 16 - 54 36 10
South Atlantic 10 76 - 14 - 48 44 8
MHAWEST ... 43 21 - 34 3 59 30 11
East North Central 52 11 - 33 4 63 29 8
WWEST .t - 67 - 29 - 49 34 17
Mountain . - 91 - - 50 31 19
Pacific - 55 - 43 - 48 36 16

1 Almost all workers participating in money purchase plans can make pre-tax contributions where employee contributions are allowed.

2 Contributions are made after taxes have been deducted.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 25. Money purchase pension plans: Employer contributions, state and local government workers, 2016

(All workers participating in money purchase pension plans = 100 percent)

Fixed percent of earnings®

Fixed percent Percent of
Characteristics of eamings 10th 25th pei%:tile 75th 00th e\a/;r::ggs Flat amount Other
percentile | percentile (median) percentile | percentile
AlTWOTKETS e 82 3.00 3.30 5.00 7.60 10.00 7 11
Worker characteristic
Management, professional, and related 75 - 3.06 6.00 8.50 10.00 10 15
Professional and related 74 - 3.06 6.00 8.50 10.00 10 16
TEACNEIS ...eiiiiiiieee e 74 - 3.30 6.00 8.00 10.00 8 -
Primary, secondary, and special education
school teachers 72 1.00 - 3.30 6.00 7.00 - -
Service ... 91 3.00 3.05 5.00 7.00 11.00 - -
Protective service 92 3.00 3.30 5.00 - 12.00 - -
Sales and office 96 3.00 3.30 5.00 7.00 10.00 - -
Office and administrative support ... 96 3.00 3.30 5.00 7.00 10.00 - -
Natural resources, construction, and maintenance 96 - 3.05 5.00 6.00 9.20 - -
Production, transportation, and material moving ..... 82 3.00 3.00 - 7.70 7.70 - -
Full time 82 3.00 3.30 5.00 7.60 10.00 7 11
Part time ... 77 3.00 3.00 4.00 - 9.29 - -
UNION ot 74 3.00 3.30 5.00 6.13 9.20 - 20
NONUNION .ot 89 - 3.00 5.00 9.00 10.91 8 -
Average wage within the following categories:?2
Lowest 25 percent 92 — 3.00 4.00 6.00 10.00 - -
Lowest 10 percent 95 - 3.00 3.30 5.00 10.00 - -
Second 25 percent . 92 3.00 3.30 5.00 7.50 10.00 - 3
Third 25 percent .. 82 - 3.30 4.19 7.70 10.40 7 10
Highest 25 percent . 71 - 3.30 6.00 8.50 10.00 10 18
Highest 10 percent 57 - - 6.84 8.50 10.00 - -
Establishment characteristic
Service-providing industries 82 - 3.06 5.00 7.60 10.00 7 11
Education and health services .. 76 - 3.00 6.00 8.50 10.00 10 13
Educational services ................... 76 - 3.00 6.00 8.00 10.00 9 14
Elementary and secondary schools ..... . 75 1.00 - 3.30 6.00 7.00 - 25
Junior colleges, colleges, and universities ... 77 3.30 6.00 7.60 10.00 11.40 18 -
Healthcare and social assistance 7 - - - 10.00 10.00 - -
Hospitals 79 - 3.00 - 10.00 10.00 - -
Public administration 91 3.00 3.30 5.00 6.00 10.00 - -
1 to 99 workers 93 — 3.00 - 7.43 10.00 - -
1 to 49 workers 100 - - - 7.50 10.00 - -
50 to 99 workers ... 87 1.00 - - - 10.00 - -
100 workers or more 80 3.00 3.30 5.00 7.65 10.00 9 11
100 to 499 workers ... 94 3.00 3.00 4.00 6.00 7.60 - -
500 workers or more 76 3.00 3.30 5.00 8.50 10.00 10 14
State government .. 84 3.00 4.00 6.60 10.00 11.00 9 -
Local government .. 81 - 3.00 4.00 6.00 9.00 - 13

See footnotes at end of table.



Table 25. Money purchase pension plans: Employer contributions, state and local government workers, 2016—continued

(All workers participating in money purchase pension plans = 100 percent)

Fixed percent of earnings®
i Percent of
- Fixed percent f
Characteristics of eamings 10th 25th pei%:tile 75th 00th e\a/;r::ggs Flat amount Other
percentile | percentile (median) percentile | percentile
Geographic area
Northeast - - - - - - - 60
Middle Atlantic - - - - - - - 75
South 94 - 3.30 5.00 7.70 10.00 - -
South Atlantic .... 99 - 3.30 3.30 6.84 10.40 - -
West South Central 84 5.00 6.00 7.50 8.50 10.00 - -
Midwest:
East North Central 98 3.00 3.00 3.00 4.00 9.50 - -
86 - 5.00 6.00 9.29 12.00 - -
Mountain .. 79 1.50 - 10.00 11.40 13.73 - -
Pacific 90 3.30 5.00 6.00 7.00 10.00 - -

1 Estimates represent percentage of employer contributions for those workers participating in plans with employer contributions based on a fixed percentage of earnings.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 26. Money purchase pension plans: Maximum employee contributions subject to Internal Revenue Code limit,* state and

local government workers, 2016

(All workers participating in money purchase pension plans = 100 percent)

Percent of earnings?

No

o Percent of 3 P Not
Characteristics earnings 10th 25th egzoetr:]tile 75th 90th Any amount Other co;tlg‘kl)vtgcljon determinable
percentile | percentile rzme dian) percentile | percentile
AlLWOTKEIS . 40 3.0 3.0 5.0 7.0 8.2 27 29 -
Worker characteristic
Management, professional, and related .................. 40 3.0 3.0 5.0 6.7 8.2 23 32 —
Professional and related 39 3.0 3.0 5.0 6.7 8.2 22 34 -
42 3.0 - 5.0 6.7 8.0 21 32 -
school teachers ... 33 1.0 3.0 - 6.7 8.2 23 41 3
SEIVICE vvereeiiiiiiieas 32 - 3.0 3.0 - - 43 25 -
Protective service 29 3.0 3.0 3.0 - - 50 - -
Sales and office 46 3.0 3.0 6.0 8.0 8.2 27 26 -
Office and administrative support .... 45 3.0 3.0 6.0 8.0 8.0 27 27 -
Natural resources, construction, and maintenance 54 - - 6.0 7.9 8.0 - - -
Production, transportation, and material moving ..... 25 - 3.0 3.0 6.0 - - - -
Full time 40 3.0 3.0 5.0 7.0 8.2 27 30 -
Part time 35 3.0 3.8 5.0 - - - - 3
Union 36 3.0 3.0 5.0 7.5 8.0 15 43 -
Nonunion ... 43 - 3.0 5.0 6.7 8.2 37 18 -
Average wage within the following categories:4
Lowest 25 percent 35 1.0 3.0 3.8 6.0 8.0 45 19 1
Lowest 10 percent . 38 1.0 - - 6.0 8.0 39 - 3
Second 25 percent .. 42 3.0 3.0 5.0 7.5 8.2 32 26 -
Third 25 percent .. 40 3.0 3.0 5.0 7.9 8.2 21 35 -
Highest 25 percent 41 3.0 5.0 6.0 7.0 8.0 20 33 -
Highest 10 percent ..........cccocvvveverineeie s 39 4.5 5.0 6.0 7.0 8.0 14 39 -
Establishment characteristic
Service-providing industries 41 3.0 3.0 5.0 7.0 8.2 27 29 -
Education and health services 41 - - 5.0 6.7 8.2 21 32 -
Educational services .... 41 - 3.0 5.0 7.0 8.2 22 30 -
Elementary and secondary schools ............. 36 1.0 3.0 - 6.1 8.0 25 37 -
Junior colleges, colleges, and universities ... 47 3.0 5.0 6.0 7.9 8.2 19 23 -
Public administration ..........c.cccoevevieinienienneennen, 41 3.0 3.0 - 8.0 9.0 40 18 -
1 to 99 workers - - - - - - 41 32 4
50 to 99 workers . - - - - - - 48 - 6
100 workers or more 43 3.0 3.0 5.0 6.7 8.0 24 29 -
100 to 499 workers . 30 3.0 3.0 - 5.0 8.0 35 31 -
500 workers or more 47 3.0 3.0 5.0 6.7 8.0 21 28 -
State government ... 42 3.0 5.0 5.5 7.9 8.2 24 30 -
Local government ... 39 - 3.0 5.0 6.7 8.2 29 29 -

See footnotes at end of table.




Table 26. Money purchase pension plans: Maximum employee contributions subject to Internal Revenue Code limit,* state and
local government workers, 2016—continued

(All workers participating in money purchase pension plans = 100 percent)

Percent of earnings?

No

o Percent of 3 P Not
Characteristics earnings 10th 25th pegzoetr:]tile 75th 90th Any amount Other co;tlg‘kl)vtgcljon determinable
percentile | percentile (median) percentile | percentile
Geographic area
Northeast - - - - - - - 56 -
Middle Atlantic . 5 5.0 5.0 5.0 5.0 5.0 - - -
South 60 1.0 3.0 3.0 6.0 6.7 24 16 -
South Atlantic 71 1.0 3.0 3.0 - - 16 14 -
West South Central 50 - - 6.7 6.7 6.7 26 - -
Midwest - - - - - - 50 34 3
East North Central . - - - - - - 58 33 4
50 - 5.0 7.0 8.0 8.7 18 29 -
54 5.0 - 7.9 8.0 - 42 - -
48 3.1 5.0 6.7 8.0 8.7 - 43 -

1 The Internal Revenue Code limit on employee contributions was $18,000 in 2016.

2 Estimates represent percentage of employee contributions for those workers participating in plans with maximum employee contributions based on a percentage of earnings.

3 Other may include plans with maximum employee contribution criteria that varies, for example based on employees’ length of service (e.g., an employee may contribute up to three percent during their first

three years of service and up to five percent thereafter).

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 27. Savings and thrift plans: Summary of provisions,* state and local government

workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
N Pre-tax Post-tax Automatic _choice of _choice of
Characteristics S S enrollment investment investment
contribution | contribution? P
provision for employee | for employer
funds funds
AlFWOTKETS e 100 34 28 83 83
Worker characteristic

Management, professional, and related 100 34 31 85 85

Professional and related . . 100 33 31 83 83

Teachers 100 - - 85 85
Primary, secondary, and special education

school teachers .. 100 - - 83 83

SEIVICE ..vviveeeiieiieeiene 100 28 32 - -

Protective service .. 100 - - 87 87

Sales and office . 100 37 28 88 88

Office and administrative support .... 100 35 31 87 87

Natural resources, construction, and maintenance 100 - - - -

Production, transportation, and material moving ..... 100 - - 100 100

Full time 100 35 29 84 84

Part time 100 - - - -

Union 100 29 43 - -

Nonunion 100 36 23 85 85

Average wage within the following categories:4

Lowest 25 percent 100 29 27 - -

Lowest 10 percent 100 - - - -

Second 25 percent .... 100 38 30 85 85

Third 25 percent ..... 100 42 32 89 89

Highest 25 percent 100 27 25 82 82

Highest 10 percent ..........cccoovvvevverineeie s 100 20 25 87 87

Establishment characteristic

Service-providing industries 100 33 28 84 84

Education and health services 100 29 29 - -

Educational services ... 100 - 29 88 88

Elementary and secondary schools . 100 - 37 84 84

Junior colleges, colleges, and universities ... 100 - - 98 98

Healthcare and social assistance ................... 100 42 - - -

Hospitals 100 48 28 - -

Public administration .... 100 43 29 93 93

1 t0 99 WOTKEIS .evveivieiieeieesiee e 100 - 35 88 88

1 to 49 workers 100 - - 93 93

50 to 99 workers . 100 - - - -

100 workers or more 100 41 26 82 82

100 to 499 workers 100 49 36 - -

500 workers or more ... 100 38 23 83 83

State government ... 100 59 43 99 99

Local government 100 26 24 - -

See footnotes at end of table.



Table 27. Savings and thrift plans: Summary of provisions,* state and local government

workers, 2016—continued

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee

N Pre-tax Post-tax Automatic _choice of _choice of

Characteristics S S enrollment investment investment

contribution | contribution? P
provision for employee | for employer
funds funds
Geographic area

Northeast 100 - - - -
Middle Atlantic 100 - - - -
South 100 39 18 89 89
South Atlantic 100 26 - 96 96
East South Central 100 74 - 85 85
West South Central 100 38 - - -
Midwest 100 - 56 - -
East North Central 100 - 80 94 94
West North Central 100 - - - -
West 100 - - 85 85
PaCIfiC viiiiiiee 100 - - 90 90

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be

determined.
2 Contributions are made after taxes have been deducted.

3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee

opts out of the plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 28. Savings and thrift plans: Maximum employee contributions subject to Internal Revenue Code limit,* state and local

government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings?

- Percent of Mean percent 3
Characteristics earnings 10th 25th pei:oetgtile 75th 90th of earnings Any amount Other
percentile percentile (median) percentile percentile
AlLWOTKETS it 19 4 4 - - 85 32.9 81
Worker characteristic
Management, professional, and related .. 15 4 4 - 75 99 38.2 85
Professional and related ... 16 4 4 - 75 99 38.2 84
Teachers - - - - - - - 85
Primary, secondary, and special education
school teachers - - - - - - - 84
SerVIiCe ..ocovvveeiiiiiieens 18 4 - 10 - - 21.2 82
Protective service - - - - - - - 93
Sales and office 24 4 - - - 85 34.0 76
Office and administrative support 19 4 - - 75 85 - 81
Natural resources, construction, and maintenance - - - - - - - 69
Full time 18 4 4 - 75 99 34.5 82
Part time - - - - - - - 73
Union - - - - - - - 97
Nonunion 25 4 4 - - 80 30.0 75
Average wage within the following categories:*
Lowest 25 percent 28 4 - - - - 22.9 72
Lowest 10 percent 34 4 - - - - 235 66
Second 25 percent 17 4 - - 50 75 28.4 83
Third 25 percent ... - - - - - - - 82
Highest 25 percent ... 13 4 4 - 99 99 59.0 87
Highest 10 percent - - - - - - - 88
Establishment characteristic
Service-providing industries 19 4 4 - - 85 33.1 81
Education and health services . 19 4 4 - - 75 - 81
Educational services ...........c.ccoo... - - - - - - - 83
Elementary and secondary schools . - - - - - - - 85
Junior colleges, colleges, and universities ... - - - - - - - 79
Healthcare and social assistance .... - - - - - - - 80
Hospitals - - - - - - - 77
Public administration ............cccocvevieniiinieniicnns - - - - - - - 91
1 to 99 workers - - - - - - - 84
1 to 49 workers . - - - - - - - 86
50 to 99 workers .. - - - - - - - 81
100 workers or more 20 4 - - 75 99 35.8 80
100 to 499 workers - - - - - - - 86
500 WOTKErs OF MOME ......ccuvivveviiiiiireienieaeenienieanes 22 4 4 - - - 34.5 78
State government ... - - - - - - - 91
Local government ... 22 4 4 - - 85 33.3 78

See footnotes at end of table.




Table 28. Savings and thrift plans: Maximum employee contributions subject to Internal Revenue Code limit,* state and local
government workers, 2016—continued

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings?
Characteristics percent of 50th Mean percent Any amount Other?
earnings 10th 25th percentile 75th 90th of earnings
percentile percentile (median) percentile percentile
Geographic area
NOMNEASE ....oeiiiiiieeee s 52 25 - - - 99 52.9 48 -
Middle Atlantic ... — — - - - - - 73 -
South ............... . 25 4 4 - - 75 - 75 -
South Atlantic ..... . - - - - - - - 72 -
East South Central - - - - - - - 95 -
West South Central 36 4 - - - 75 - 64 -
Midwest .......ccccereeene - - - - - - - 94 -
East North Central - - - - - - - 99 -
West North Central .. . — — - - - - - 85 -
West . - - - - - - - 88 -
PaCIfiC i — - - - - - - 92 -

1 The Internal Revenue Code limit on employee contributions was $18,000 in 2016.
2 Estimates represent percentage of employee contributions for those workers participating in plans with maximum employee contributions based on a percentage of earnings.
3 Other may include plans with maximum employee contribution criteria that varies, for example based on employees’ length of service (e.g., an employee may contribute up to three percent during their first
three years of service and up to five percent thereafter).
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 29. Savings and thrift plans: Method of employer matching contributions, state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent!

o Percent
Specified . ’ !
Characteristics mpatching 50th varies by | Discretionary Lengtlh of Other?
percent 10th ) 25th | percentile 75th ) 90th ) emp_loy(_ee match service
percentile | percentile (median) percentile | percentile | contribution
AlLWOTKEIS .. 55 50 - 100 100 100 17 - 22
Worker characteristic

Management, professional, and related .................. 50 50 - 100 100 100 18 - 23

Professional and related ............cccccevienieeniennnen. 50 50 - 100 100 100 19 - 21

TEACKErS ..ooiiiiiiiieiee e - - - - - - - — 26
Primary, secondary, and special education

school teachers ... - - - - - - - — 17

Service ... 64 50 - 100 100 100 - - 18

Protective service 66 - 100 100 100 100 - - -

Sales and office 55 50 100 100 100 100 19 - 22

Office and administrative support .... 54 50 100 100 100 100 19 - 22

Natural resources, construction, and maintenance 64 50 50 - 100 100 - - -

Production, transportation, and material moving ..... 68 50 - 90 90 100 - - -

Full time 53 50 - 100 100 100 17 - 23

Part time 77 50 - 100 100 100 - - -

UNION <ot 59 50 100 100 100 100 - - -

NONUNION ..t 53 50 - 100 100 100 20 - 22

Average wage within the following categories:3

Lowest 25 percent 59 50 50 100 100 100 - — 17

Lowest 10 percent . 68 50 - 100 100 100 - - -

Second 25 percent .. 52 50 - 100 100 100 15 - 26

Third 25 percent .. 60 50 100 100 100 100 - - 21

Highest 25 percent .. 46 50 - 100 100 100 18 - 24

Highest 10 percent 49 50 50 100 100 100 12 - 30

Establishment characteristic

Service-providing industries 54 50 - 100 100 100 17 - 22

Education and health services 49 50 - 100 100 100 - - 21

Educational services .................... 36 50 100 100 100 100 - - 32

Elementary and secondary schools ... 34 50 - 100 100 100 - - 22

Junior colleges, colleges, and universities ... 42 100 100 100 100 100 - - -

Healthcare and social assistance .... 60 50 - 100 100 100 - - -

Hospitals 62 50 - 100 100 100 - - -

Public administration 52 - 100 100 100 100 - - 30

1 to 99 workers 54 50 - 100 100 100 - - -

1 to 49 workers 53 - 100 100 100 100 - - -

50 to 99 workers .. 56 50 50 - 100 100 - - -

100 workers or more 55 50 - 100 100 100 15 - 23

100 to 499 workers . 57 - 100 100 100 100 - - 26

500 workers or more 54 50 - 100 100 100 - - 21

State government ... 46 100 100 100 100 100 - - -

Local government ... 58 50 50 100 100 100 19 - 15

See footnotes at end of table.




Table 29. Savings and thrift plans: Method of employer matching contributions, state and local government workers,

2016—continued

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent!

ch teristi Spetctij_ied 50th vi?ifse rt;ty Discretionary | Length of Other?
aracteristics nr])er:eer? 10th } 25th | percentile 75th } 90th } employge match service er
percentile | percentile (median) percentile | percentile | contribution
Geographic area

Northeast 83 50 50 - 100 100 - - -
Middle Atlantic 87 50 50 50 - 100 - - -
South 40 50 - 100 100 100 - - -
East South Central 53 50 - - 100 100 - - -
West South Central 63 - 100 100 100 100 - - -
Midwest 65 50 100 100 100 100 - - 21
East North Central 80 50 - 100 100 100 - - -
West North Central 42 50 100 100 100 100 - - -
71 - 100 100 100 100 - - -
70 - 100 100 100 100 - - -

1 Estimates represent percentage of employer matching contributions for those workers participating in plans with specified matching percentage.
2 Other methods of employer matches include state and local government-determined matches.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 30. Savings and thrift plans: Maximum employee contribution percentage matched by
employer, state and local government workers, 2016

(Includes all workers participating in savings and thrift plans with a specified matching percent)

50th
- 10th 25th . 75th 90th
Characteristics percentile percentile ?g;g;:g? percentile percentile
Al WOTKETS e 2.0 3.0 4.0 5.0 6.0
Worker characteristic
Management, professional, and related 2.0 3.0 4.0 5.0 5.0
Professional and related .............. 2.0 3.0 4.0 5.0 5.0
SEIVICE ovveviieeiieiieeiens 2.0 3.0 4.0 5.0 6.0
Protective service 2.0 - 4.0 4.0 5.0
Sales and office 2.0 3.0 - 5.0 -
Office and administrative SUPPOrt .........c.ccccveeeennes 2.0 3.0 4.0 5.0 6.0
Natural resources, construction, and maintenance 3.0 3.0 - - 8.0
Production, transportation, and material moving ..... 3.0 3.0 - 6.0 6.0
Full time 2.0 3.0 4.0 5.0 6.0
Part time 2.0 - 4.0 5.0 -
Union 2.0 3.0 4.0 4.0 5.0
Nonunion - 3.0 4.0 5.0 =
Average wage within the following categories:*
Lowest 25 percent 2.0 3.0 4.0 6.0 8.0
Lowest 10 percent 2.0 3.0 4.0 6.0 8.0
Second 25 percent 2.0 3.0 4.0 5.0 -
Third 25 percent 3.0 3.0 4.0 5.0 5.0
Highest 25 percent ... 2.0 3.0 4.0 4.0 6.0
Highest 10 percent ... 2.0 - 4.0 4.0 5.0
Establishment characteristic
Service-providing INAUSEIIES .........cccevieirieiiiniiees 2.0 3.0 4.0 5.0 6.0
Education and health services 2.0 3.0 4.0 5.0 -
Educational services . 2.0 2.0 - 5.0 -
Elementary and secondary schools 2.0 2.0 - - 5.0
Junior colleges, colleges, and universities ... 3.0 - - - 8.0
Healthcare and social assistance ............ 3.0 3.0 4.0 5.0 -
Hospitals 3.0 - 4.0 6.0 -
Public administration . - 3.0 4.0 4.0 5.0
1 to 99 workers - - - 5.0 -
1 to 49 workers 2.0 - — 5.0 5.0
50 to 99 workers - - - - 8.0
100 workers or more .. - 3.0 4.0 5.0 6.0
100 to 499 workers ... 3.0 3.0 3.0 5.0 -
500 workers or more . - 3.0 4.0 5.0 6.0
State government 3.0 3.0 — 5.0 -
Local government 2.0 3.0 4.0 5.0 6.0

See footnotes at end of table.



Table 30. Savings and thrift plans: Maximum employee contribution percentage matched by
employer, state and local government workers, 2016—continued

(Includes all workers participating in savings and thrift plans with a specified matching percent)

50th
- 10th 25th . 75th 90th
Characteristics percentile percentile ?ggg;:g? percentile percentile
Geographic area
Northeast 15 - 3.0 3.0 4.0
Middle Atlantic ... 1.5 1.5 — 4.0 4.0
South 3.0 - 5.0 5.0 -
East South Central 3.0 3.0 5.0 5.0 6.0
West South Central ... - 3.0 4.0 - 10.0
Midwest 2.0 3.0 3.0 5.0 -
East North Central 2.0 3.0 3.0 5.0 6.0
West North Central ... 2.0 - 3.0 - 8.0
West - 4.0 4.0 4.0 5.0
Pacific - - 4.0 4.0 4.0

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 31. Savings and thrift plans: Automatic enrollment,* state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

’ o S .
Characteristics :r?rtoolmeglrft De.faullt Default contrbution a percent of eamings Other Defaul; Ngn?gﬁ?nrgittlc Not
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)
AlLWOTKETS ...t 28 25 2.0 3.0 3.0 5.0 5.0 - 3 60 11
Worker characteristic
Management, professional, and related ..... 31 29 2.0 3.0 3.0 5.0 5.0 - 2 60 9
Professional and related .. 31 31 2.0 3.0 3.0 5.0 5.0 - 1 58 10
Teachers - - - - - - - - - 67 -
Primary, secondary, and special education
school teachers . - - - - - - - - - 64 -
Service ......ccccoveveneaeee 32 24 - 3.0 - 5.0 6.0 - 8 51 17
Protective service - - - - - - - - 2 57 -
Sales and office ......... 28 24 - 3.0 - 5.0 5.0 - 3 63 10
Office and administrative support . 31 27 - 3.0 - 5.0 5.0 - 4 59 11
Natural resources, construction, and maintenance - - - - - - - - - 84 -
Full time 29 26 2.0 3.0 3.0 5.0 5.0 - 2 60 11
Parttime ... - - - - - - - - 16 60 -
Union 43 41 2.0 - 3.0 5.0 - - 2 40 17
Nonunion ... 23 19 3.0 3.0 - 5.0 5.0 - 4 68 9
Average wage within the following categories:4
Lowest 25 percent 27 21 - 3.0 5.0 5.0 6.0 - 6 57 16
Second 25 percent 30 28 2.0 3.0 - 5.0 5.0 - 3 60 10
Third 25 percent 32 29 3.0 3.0 3.0 5.0 5.0 - 3 62 6
Highest 25 percent . 25 23 2.0 2.0 - 5.0 8.0 - 1 61 14
Highest 10 percent . 25 24 2.0 2.0 - 4.0 - - (%) 66 9
Establishment characteristic
Service-providing industries 28 25 2.0 3.0 3.0 5.0 5.0 - 3 60 12
Education and health services ... 29 29 2.0 3.0 3.0 5.0 - - - 57 14
Educational services 29 29 2.0 2.0 - 5.0 8.0 - - 65 6
Elementary and secondary schools 37 37 2.0 2.0 - 5.0 8.0 - - 54 9
Junior colleges, colleges, and universities ... - - - - - - - - - 89 -
Healthcare and social assistance:
Hospitals 28 28 3.0 3.0 3.0 - 5.0 - - 54 18
Public administration .. 29 - - - - - - - 5 69 2
1 to 99 workers . 35 32 2.0 2.0 4.0 5.0 - - 4 61 3
1 to 49 workers - - - - - - - - 1 57 -
50 to 99 workers . - - - - - - - - 8 69 -
100 workers or more .. 26 23 3.0 3.0 3.0 5.0 5.0 - 3 60 14
100 to 499 workers 36 35 3.0 3.0 5.0 5.0 5.0 - (%) 55 10
500 workers or more .. 23 19 - 3.0 3.0 5.0 6.0 - 4 62 15
State government ... 43 43 3.0 3.0 - 5.0 5.0 - - 56 1
Local government ... 24 19 2.0 - 3.0 5.0 - - 4 61 15

See footnotes at end of table.



Table 31. Savings and thrift plans: Automatic enrollment,! state and local government workers, 2016—continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment
Automatic Default contribution a: rcent of earnings? No automatic
Characteristics enroliment De.faUI.t - . i e Other Defaul; enrollment th
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)
Geographic area
Northeast .. - - - - - - - - - 69 -
Middle Atlantic . - - - - - - - - - - 6
18 - = = = = = - 1 74 8
South Atlantic - - - - - - - - - 73 -
East South Central . - - - - - - - - - 88 12
- - - - - - - - 4 65 -
56 56 2.0 3.0 3.0 5.0 6.0 - - 27 17
East North Central . 80 80 2.0 3.0 3.0 5.0 6.0 - - 20 -
West .... - - - - - - - - 8 69 -
Pacific - - - - - - - - 10 75 -

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.
2 Estimates represent percentage of default contribution for those workers participating in plans with automatic enrollment and default contribution as a percentage of earnings.
3 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.
4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
pergentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."
Less than 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Savings and thrift plans: Investment choices for employee funds, state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Available investments

No
- Investment Investment | investment Not
Characteristics choice . - . A : ] !
: Common Diversified Lifecycle 1 choice exists choice determinable
available . Other Ny
stock investments funds but not available
determinable
AlLWOTKETS ..o 83 63 67 65 17 15 17
Worker characteristic
Management, professional, and related ... 85 64 67 65 20 16 15
Professional and related 83 60 63 63 22 18 17
Teachers 85 - - - - - 15
Primary, secondary, and special education
school teachers ........cccceeveeiieinieiiecnees 83 - - - - - 17
Service:
Protective service .... 87 82 82 82 - 5 13
Sales and office 88 67 71 66 - 14 12
Office and administrative support .. 87 65 69 64 - 16 13
Production, transportation, and material moving ..... 100 57 90 90 - 9 (2)
FUITIME i 84 64 67 65 17 15 16
NONUNION ..t 85 63 67 64 7 17 15
Average wage within the following categories:3
Second 25 percent ... 85 71 72 69 18 11 15
Third 25 percent .. 89 - - - - - 11
Highest 25 percent . 82 62 68 64 18 14 18
Highest 10 percent 87 64 69 65 22 18 13
Establishment characteristic
Service-providing industries ... 84 63 67 65 16 15 16
Education and health services:
Educational services 88 - - - - - 12
Elementary and secondary schools ............. 84 65 67 65 - 17 16
Junior colleges, colleges, and universities ... 98 - - - - - 2
Public administration ............cccoceevienieinienieenieens 93 85 86 79 - 6 7
1 to 99 workers 88 - - - - - 12
1 to 49 workers ... 93 - - - - - 7
100 workers or more 82 64 67 64 14 13 18
500 workers or more 83 65 67 68 10 13 17
State goverNMENt .........cceevviiiieiiiiieeie e 99 83 83 88 - 11 1
Geographic area
South 89 67 71 67 - 15 11
South Atlantic 96 - - - - - 4
East South Central ..........ccooeeiiienieiiienieeeeenn 85 69 78 69 - 8 15
Midwest:
East North Central ..........cocceviiiieniieieeeeen 94 93 93 93 83 1 6
West 85 - - - - - 15
Pacific .... 90 71 72 71 - 18 10

1 Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Savings and thrift plans: Investment choices for employer funds, state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Available investments

Investment _No
- ; Investment | investment Not
Characteristics choice . - . . . ) .
; Common | Diversified Lifecycle 1 | choice exists choice determinable
available . Other ;
stock investments funds but not available
determinable
AlLWOTKEIS ..t 83 63 67 65 17 15 17
Worker characteristic
Management, professional, and related 85 64 67 65 20 16 15
Professional and related . 83 60 63 63 22 18 17
Teachers 85 - - - - - 15
Primary, secondary, and special education
school teachers ........ccceeveeiieeiennicieee, 83 - - - - - 17
Service:
Protective service 87 82 82 82 - 5 13
Sales and office . 88 67 71 66 - 14 12
Office and administrative support ...........ccccceenee. 87 65 69 64 - 16 13
Production, transportation, and material moving ..... 100 57 90 90 - 9 (2)
FUITEIME oo 84 64 67 65 17 15 16
NONUNION ..o 85 63 67 64 7 17 15
Average wage within the following categories:3
Second 25 percent ... 85 71 72 69 18 11 15
Third 25 percent .... 89 - - - - - 11
Highest 25 percent ... 82 62 68 64 18 14 18
Highest 10 percent .. 87 64 69 65 22 18 13
Establishment characteristic
Service-providing industries .. 84 63 67 65 16 15 16
Education and health services:
Educational services 88 - - - - - - 12
Elementary and secondary schools ... . 84 65 67 65 - 17 - 16
Junior colleges, colleges, and universities ... 98 - - - - - - 2
Public administration ............cccccevieeniennienieeniens 93 85 86 79 - 6 - 7
1 to 99 workers 88 - - - - - - 12
1 to 49 workers 93 - - - - - - 7
100 workers or more 82 64 67 64 14 13 - 18
500 workers or more ... 83 65 67 68 10 13 - 17
State goverNMENt .........ceevviiiiiiiiiie e 99 83 83 88 - 11 - 1
Geographic area
South 89 67 71 67 - 15 - 11
South Atlantic 96 - - - - - - 4
East South Central ...........ccoceeriiiiieiiienieeeeene 85 69 78 69 - 8 - 15
Midwest:
East North Central ..........cccccoviiiiieniienieeeee, 94 93 93 93 83 1 - 6
West 85 - - - - - - 15
Pacific . 90 71 72 71 - 18 - 10

1 Includes investment vehicles not separately estimated (e.g., U.S. government securities, guaranteed investment contracts, money market funds, and certificates of deposit).

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Savings and thrift plans: Selected methods of distribution of retirement
benefits,! state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

. . Not
Characteristics Lump sum Annuity Installments determinable
AlLWOTKETS ... 85 41 60 10
Worker characteristic
Management, professional, and related .. 86 42 62 10
Professional and related 84 41 60 11
Teachers ...... . 79 46 60 12
Primary, secondary, and special education
school teachers 75 40 54 14
Service 79 35 53 14
Protective service ... 88 47 90 (2)
Sales and office 88 42 65 8
Office and administrative support .... 87 40 69 9
Natural resources, construction, and maintenance 87 42 48 8
Production, transportation, and material moving ..... 92 - - 4
FUITEIME e 86 42 61 10
Part time ..o 73 - 38 12
Union 76 31 67 17
Nonunion ... 88 45 57 7
Average wage within the following categories:3
Lowest 25 PErcent .........cccccvvveeeniiieiniiee e 81 39 51 11
Lowest 10 percent 75 40 45 12
Second 25 percent .. 87 35 59 12
Third 25 percent .. 92 41 64 7
Highest 25 percent .. 79 46 63 11
Highest 10 percent 76 48 68 13
Establishment characteristic
Service-providing industries 84 41 59 10
Education and health services 83 40 53 15
Educational services 80 44 66 15
Elementary and secondary schools ............. 79 38 66 13
Junior colleges, colleges, and universities ... 83 - 66 17
Healthcare and social assistance .... 86 36 41 14
Hospitals 92 37 34 8
Public administration 97 55 90 3
1 to 99 workers 93 41 66 4
1 to 49 workers 89 38 68 7
50 to 99 workers . 100 - 63 -
100 workers or more 83 41 58 12
100 to 499 workers . 80 31 63 14
500 workers or more 83 44 56 11
State government ... 98 46 88 1
Local government ... 81 39 50 13

See footnotes at end of table.




Table 34. Savings and thrift plans: Selected methods of distribution of retirement
benefits,! state and local government workers, 2016—continued

(All workers participating in savings and thrift plans = 100 percent)

. . Not
Characteristics Lump sum Annuity Installments determinable
Geographic area

NOMhEASE ....ovvieiie e 85 - 30 7
Middle Atlantic ... 79 - 34 6
South 94 54 61 4
South Atlantic 93 53 69 7
East South Central 100 64 - -
West South Central .. 93 49 a7 -

Midwest:
East North Central ..........ccocoeeiieiiiieniieeeeee, 99 - 85 1
West 78 50 54 10
Pacific 79 53 59 7

1 Sum of individual items may be greater than total because multiple methods of distribution are available to some employees.

Other methods of distribution not shown separately.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Savings and thrift plans: Eligibility requirements, state and local government

workers, 2016

(All workers participating in savings and thrift plans =

100 percent)

With . Median No minimum
. minimum age Med!an age service age or Not
Characteristics - requirement . . ;
or service . requirement service determinable
> (in years) - ;
requirement (in months) | requirement
Al WOTKEIS it 28 21 - 69 3
Worker characteristic

Management, professional, and related .......... 22 21 - 75 3

Professional and related . 23 - - 74 3

Teachers 14 - - 84 2
Primary, secondary, and special education

school teachers .. 17 - - 81 2

Service ....ocoovviviiveiininns 40 21 - 53 7

Protective service - - - 75 -

Sales and office .. 23 - - 76 (H

Office and administrative support .... 21 - - 79 &)

Natural resources, construction, and maintenance 42 - - 58 -

Production, transportation, and material moving ..... - - - - 6

Full time 26 21 - 70 3

Part time 56 - - 42 1

Union 22 - - 75 3

Nonunion 30 21 - 66 3

Average wage within the following categories:?2

Lowest 25 percent 43 18 - 54 3

Lowest 10 percent 57 18 - 38 4

Second 25 percent . 26 18 8 70 4

Third 25 percent ..... 22 21 - 77 1

Highest 25 percent ... 22 - - 73 5

Highest 10 percent ... 19 - - 77 4

Establishment characteristic

Service-providing industries 28 21 - 69 3

Education and health services 27 - - 70 3

Educational services ................ 11 - - 88 1

Elementary and secondary schools . 16 - - 82 1

Junior colleges, colleges, and universities ... - - - 100 -

Healthcare and social assistance 42 - - 54 5

Hospitals 45 - - 53 3

Public administration ..........cccccceevveinieniennicnnen, - - - 87 -

1 to 99 workers - - - 87 -

1 to 49 workers - - - 92 -

50 to 99 workers . - - - 79 -

100 workers or more .. 33 18 - 64 3

100 to 499 workers 31 - - 61 8

500 WOrKErs OF MOTE ........ccoveivirieieniisieeieneaeenns 34 18 - 65 2

State government - - - 95 5

Local government 37 21 - 60 3

See footnotes at end of table.




Table 35. Savings and thrift plans: Eligibility requirements, state and local government

workers, 2016—continued

(All workers participating in savings and thrift plans =

100 percent)

With . Median No minimum
minimum age el e service age or Not
Characteristics - requirement f . ;
or service . requirement service determinable
> (in years) - ;
requirement (in months) | requirement
Geographic area
NOMNEASE ..veiiiieiieeee s 51 - — 49 —
Middle Atlantic - - - 83 -
South 25 21 - 74 (1)
South Atlantic 21 - 3 79 &)
West South Central - - - 65 -
Midwest 31 - — 62 7
East North Central - - - 77 -
West North Central 57 - - - -
West 25 - - 68 7
PaCIfiC i - - - 73 -

1 Lessthan0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet
publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Savings and thrift plans: Maximum potential employer contribution percentage,*

state and local government workers, 2016

(Includes all workers participating in savings and thrift plans that specify matching contributions)

50th
- 10th 25th . 75th 90th
Characteristics percentile percentile ?g;g;:g? percentile percentile
Al WOTKETS e 2.0 - 3.0 - 5.0
Worker characteristic
Management, professional, and related 2.0 2.0 3.0 5.0 5.0
Professional and related .............. 2.0 2.0 3.0 5.0 5.0
SEIVICE ovvevvieiiieiieeiens 2.0 - — 4.0 5.0
Protective service 2.0 - - 4.0 -
Sales and office - - 3.0 4.0 -
Office and administrative SUPPOrt .........c.ccccveeeennes - - 3.0 4.0 5.0
Natural resources, construction, and maintenance - 3.0 4.0 4.0 5.0
Production, transportation, and material moving ..... 1.5 - - 5.4 54
Full time 2.0 - 3.0 5.0 5.0
Part time - 2.0 - 4.0 -
Union - - 35 4.0 5.0
Nonunion 2.0 - 3.0 5.0 =
Average wage within the following categories:?
Lowest 25 percent - 2.0 3.0 4.0 -
Lowest 10 percent - 2.0 3.0 4.0 —
Second 25 percent - - 3.0 4.0 5.0
Third 25 percent 2.0 3.0 4.0 5.0 5.0
Highest 25 percent ... - 2.0 - 4.0 5.4
Highest 10 percent ... - 2.0 - 4.0 5.0
Establishment characteristic
Service-providing INAUSEIIES .........cocevieirieiiiiiiees 2.0 2.0 3.0 - 5.0
Education and health services 2.0 25 3.0 5.0 -
Educational services . 1.0 2.0 - - -
Elementary and secondary schools 1.0 - - - 5.0
Junior colleges, colleges, and universities ... 3.0 - - 8.0 8.0
Healthcare and social assistance ............ 2.0 3.0 3.0 - -
Hospitals - 3.0 3.0 4.0 -
Public administration . - 3.0 4.0 4.0 5.0
1 to 99 workers 1.0 2.0 - 5.0 5.0
1 to 49 workers - - - 5.0 5.0
50 to 99 workers - - - 4.0 5.0
100 workers or more .. 2.0 25 3.0 4.0 5.4
100 to 499 workers ... 2.0 3.0 3.0 5.0 -
500 workers or more . 2.0 - 35 4.0 5.0
State government 3.0 3.0 — 5.0 -
Local government - 2.0 3.0 4.0 5.0

See footnotes at end of table.



Table 36. Savings and thrift plans: Maximum potential employer contribution percentage,*
state and local government workers, 2016—continued

(Includes all workers participating in savings and thrift plans that specify matching contributions)

50th
- 10th 25th . 75th 90th
Characteristics percentile percentile ?ggg;:g? percentile percentile
Geographic area
Northeast 0.8 - - 3.0 3.0
Middle Atlantic 0.8 0.8 - 2.0 4.0
South 2.0 25 - 5.0 -
East South Central 25 3.0 3.0 - 5.0
West South Central 2.0 - - - 10.0
Midwest 2.0 - 3.0 - -
East North Central 2.0 - 3.0 - 5.0
West North Central 2.0 - 3.0 - 8.0
West 2.0 - 4.0 4.0 5.0
Pacific - - 4.0 4.0 4.0

1 The maximum potential employer contribution is determined by multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2016."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, state and local government workers, 2016

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee

maximum amount matched by employert

Automatic Automatic
. Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile Fzme dian) percentile | percentile
AlLWOTKETS .t 28 100 100 100 100 100 60 11
Worker characteristic
Management, professional, and related .... 31 100 100 100 100 100 60 9
Professional and related 31 100 100 100 100 100 58 10
TEACNEIS ..o - - - - - - 67 -
Primary, secondary, and special education
school teachers - - - - - - 64 -
Service ... 32 100 100 100 100 100 51 17
Protective service - - - - - — 57 —
Sales and office ..........c.c..... 28 100 100 100 100 100 63 10
Office and administrative support ... 31 100 100 100 100 100 59 11
Natural resources, construction, and maintenance - - - - - - 84 -
Full time 29 100 100 100 100 100 60 11
Part time ... — — - - - - 60 -
Union 43 - - - - - 40 17
Nonunion 23 100 100 100 100 100 68 9
Average wage within the following categories:?2
Lowest 25 percent ..........cccccveeiiiiiceiiciiceieen 27 100 100 100 100 - 57 16
Second 25 percent . 30 100 100 100 100 100 60 10
Third 25 percent ..... 32 - - - - - 62 6
Highest 25 percent . 25 - - - - - 61 14
Highest 10 percent 25 - - - - - 66 9
Establishment characteristic
Service-providing industries 28 100 100 100 100 100 60 12
Education and health services 29 100 100 100 100 100 57 14
Educational services ..........c........ 29 - - - - - 65 6
Elementary and secondary schools . 37 - - - - - 54 9
Junior colleges, colleges, and universities ... - - - - - - 89 -
Healthcare and social assistance:
HOSPItAIS ..o 28 - - - - - 54 18
Public administration ............cccccveviieniiniieniiniens 29 - - - - - 69 2
1 to 99 workers 35 - - - - - 61 3
1 to 49 workers - - - - - - 57 -
50 to 99 workers - - - - - - 69 -
100 workers or more .. 26 100 100 100 100 100 60 14
100 to 499 workers 36 - - - - - 55 10
500 WOTKEI'S OF MOTE .....eeevviviiiiciisieeieeie e 23 100 100 100 100 100 62 15
State government .. 43 - - - - - 56 1
Local government .. 24 100 100 100 100 100 61 15

See footnotes at end of table.



Table 37. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, state and local government workers, 2016—continued

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee
maximum amount matched by employert

Automatic Automatic
i Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile Fzme dian) percentile | percentile
Geographic area
Northeast - - - - - - 69 -
Middle Atlantic - - - - - - - 6
South 18 - - - - - 74 8
South Atlantic - - - - - - 73 -
East South Central - - - - - - 88 12
West South Central . - - - - - - 65 -
Midwest 56 100 100 100 100 100 27 17
East North Central 80 100 100 100 100 100 20 -
West - - - - - - 69 -
PaCIfiC eviiiiiiice - - - - - — 75 -

1 The percentage is determined by the ratio of the default enrollment amount to the maximum employee contribution matched by the employer, for those plans that specify both values.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2016."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20162017.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.





